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INTRODUCTION 


This paper is designed to give quick access to current 
information on major elements of overtime compensation provisions 


in Ontario collective agreements. 


The information presented was drawn from an analysis 
of all Ontario collective agreements covering bargaining units 
of 200 or more employees working in industries other than con- 
struction and has been prepared to provide data that will be 
useful in bargaining situations. As of August 1975, when the 
analysis was prepared, there were 875 such agreements, covering 
752,181 employees, on file with the Collective Agreements 


Library of the Ministry of Labour. 


For further information, please call Beth Kendall Jess 


at 965-6886. 


OVERTIME COMPENSATION 


Most collective agreements provide that an employee 
will be paid a premium or given compensating time off for work 
in excess of the regularly scheduled hours. 


Table 1 shows, by industry, how many of the 875 
agreements analyzed have provisions for overtime compensation 
for work performed after daily or weekly regular hours, on 
Saturday or Sunday, and on the sixth or seventh days. Tables 2 
and 2A give details of the compensation for each of these types 
of overtime. : 


Summa 
Almost all of the agreements analyzed contain provision 


for daily overtime; fewer have provisions for the other types of 
overtime, as the following tabulation shows. 


Percentage of Ontario Collective Agreements with 
Provisions for Overtime Compensation 


All Non- 

Type of Industries Manufacturing Manufacturing 
Overtime (875 Agreements) (472 Agreements) (403 Agreements) 
Provision i he i 
Daily 95 98 90 
Weekly 50 44 56 
Saturday 49 74 20 
Sunday 63 87 34 
Sixth day 42 35 ‘aah 
Seventh day 41 37 46 


Provisions for Saturday and Sunday overtime pay are 
more prevalent in manufacturing than in non-manufacturing 
agreements. 


A slightly greater proportion of non-manufacturing 
agreements have provisions for sixth and seventh day overtime. 
In this sector, there are a number of industries (such as 
transportation and hospitals) where Saturday and Sunday might be 
regular workdays. 


Time and one-half the regular rate of pay is the 
most common form of compensation specified for daily, weekly, 


Saturday and sixth day overtime in the manufacturing sector. jibe 
is also the most prevalent in the non-manufacturing sector, but 
to a lesser extent; there is a corresponding increase in payment 
of double time and/or provision for a choice of time off or pay 
at time and one-half. 


The most common form of compensation is payment of 
double time for Sunday overtime work and also for seventh day 
overtime in the manufacturing sector. In the non-manufacturing 
sector, seventh day overtime is compensated most commonly with 
time and one-half; an equal number of agreements pay either 
double time or provide a choice of double time off or paid. 


In those agreements which provide additional pay 
after a specified number of overtime hours have been worked, 
the initial rate is generally time and one-half and the higher 
rate is double time. 


Daily Overtime 


Eight hundred and twenty-eight agreements (95 per 
cent of the 875 agreements examined, covering 96 per cent of the 
employees) specify that an employee working beyond regular 
daily hours will be paid a premium rate for the time worked or 
given compensating time off. Almost all of the 472 manufactur- 
ing agreements (98 per cent) have provisions for daily overtime 
compensation as have 90 per cent of the 403 non-manufacturing 
contracts. 


As Tables 2 and 2A show, the most common form of 
compensation for daily overtime is to pay the employee time and 
one-half the regular hourly rate. This rate is more prevalent 
in manufacturing agreements, while a provision that gives the 
employee the choice between time and one-half pay or time and 
one-half off is more frequent in the non-manufacturing agree- 
ments as the following tabulation shows. 


Most Common Forms of Daily Overtime Compensation 


All Non- 

Amount of Industries Manufacturing Manufacturing 
Compensation Agrtse =a.” AgYtse AGELS. Tae 
Total with daily 

overtime prov. 828 100 464 100 364 100 
Time and one- 

half 738 89 458 we 280 77 
Choice of time 

off or pay 

at 1% 44 p) Lie (Ca) 43 12 


(a) less than 1 per cent 


Of the 828 agreements with provision for daily over- 
time compensation, 207 (25 per cent) provide that a higher rate 
shall be paid for additional overtime work performed after a 
specified number of hours following the scheduled daily hours. 
In 188 of these 207 agreements, the initial rate is time and 
one-half and the higher rate (in all but two of the agreements) 
is double time for all overtime hours worked in excess of the 
specified hours shown in the following tabulation. 


Payment of Double Time After an Initial Daily 
Overtime Rate of Time and One-half 


Overtime Hours After Which Number of 
Double Time is Paid Agreements 

Z 14 

3 32 

4 115 

» 4 

6 1 

8 14 

Other 6 

186 


In those 19 agreements in which the initial overtime 
rate is other than time and one-half, the higher compensation 
is either a choice of time off or pay at varying rates, or it 
varies for different groups of employees. 


Weekly Overtime 


Four hundred and thirty-five agreements (50 per cent 
of the 875 agreements studied, covering 48 per cent of the 
employees) provide compensation for overtime worked after 
regular weekly hours. Fewer than half of the 472 manufacturing 
agreements (44 per cent) and more than half of the 403 non- 
manufacturing agreements (56 per cent) have provisions for 
weekly overtime compensation. There is no pyramiding of over- 
time payments: daily overtime and weekly overtime compensa- 
tion are not both paid for the same hours worked. 


The tabulation below shows that the most common form 
of compensation is payment of time and one-half the regular 
hourly rate, especially in the manufacturing sector. A choice 
of time and one-half off or time and one-half in pay is more 
frequent in the non-manufacturing agreements. 


Most Common Forms of Weekly Overtime Compensation 


All Non- 

Amount of Industries Manufacturing Manufacturing 
Compensation Agrige to Agrts.” 2" Asrtss Vtee 
Total with 

weekly over- 

time prov. 435 100 209 100 226 100 
Time and one- 

half 399 92 206 99 193 85 
Choice of time 

off or pay 

at ls ; 14 3 1 (a) iia 6 


(a) Less than 1 per cent 


Higher premiums are provided after an initial number 
of overtime hours in 18(4 per cent) of the 435 agreements with 
provision for weekly overtime. In 13 of these, the initial 
rate is time and one-half and the higher rate is double time 
after the hours shown in the following tabulation; in the 
remaining 5 agreements where the initial rate is other than 
time and one-half, the higher rate is either a choice of time 
off or pay at varying rates, or it varies for different groups 
of employees. 


Payment of Double Time After an Initial Weekly 


Overtime Rate of Time and One-half 


Overtime Hours After Which Number of 
Double Time is Paid Agreements 

3 1 

335 1 

8 5 

10 3 

More than 10 3 


Saturday Overtime 


Four hundred and thirty-two agreements (49 per cent of 
the 875 agreements analyzed, covering 38 per cent of the 
employees) provide compensation for employees who work on a 
Saturday which is not part of their regular work schedule. 

Almost three-quarters of the 472 manufacturing agreements (74 

per cent) provide Saturday overtime compensation. This provision 
is considerably less prevalent in the non-manufacturing sector 
where it appears in only 20 per cent of the 403 agreements. 


Time and one-half is the most common rate of pay for 
Saturday overtime work, especially in the manufacturing sector, 
as the next tabulation shows. A higher proportion of the non- 
manufacturing agreements pay double time for Saturday work. 


Most Common Forms of Saturday Overtime Compensation 


All Non- 

Amount of Industries Manufacturing Manufacturing 
Compensation Agrts ese Aprts. _4_ Agrts. 4_ 
Total with 

Saturday 

o/time prov. 432 100 350 100 82 100 
Time and one- 

half 390 90 33% 95 59 a2 
Double time 30 7 16 5 14 17 


Higher premiums are provided after an initial number 
of overtime hours in 115 (27 per cent) of the 432 agreements 
with provision for Saturday overtime. In 109 of these, the 


initial rate is time and one-half and the higher rate is double 
time; in the remaining 6 agreements both the initial and’ the 
higher rates vary. 


Payment of Double Time After an Initial Saturday 
Overtime Rate of Time and One-half 


Overtime Hours After Which Number of 
Double Time is Paid Agreements 

3 5 

4 20 

5 5 

8 47 

10 3 

11 6 

12 13 

Other 10 

109 


Sunday Overtime 


Five Hundred and forty-eight agreements (63 per cent 
of the 875 agreements examined, covering 51 per cent of the 
employees) provide compensation for employees who work on a 
Sunday which is not part of their regular work schedule. A 
large majority of the 472 manufacturing agreements (87 per cent) 
provide Sunday overtime compensation. This provision is less 
common in the manufacturing sector (in 34 per cent of the 403 
agreements). 


Double time is the most common rate of pay for 


Sunday overtime work, especially in the manufacturing sector, 
followed by payment of time and one-half. 


Most Common Forms of Sunday Overtime Compensation 


All Non- 

Amount of Industries Manufacturing Manufacturing 
Compensation Agrts. 4% Aprts. 4_ Agrts. _4_ 
Total with 

Sunday over- 

time prov. 548 100 412 100 136 100 
Time and one- 

half 110 20 70 17 40 29 


Double time 409 75 335 81 76 56 


In 24 of the 548 agreements with provision for 
Sunday overtime, double time is paid after an initial number 
of overtime hours paid at time and one-half,as shown below. 


Payment of Double Time After an Initial Sunday 


Overtime Rate of Time and One-half 


Overtime Hours After Which Number of 
Double Time is Paid Agreements 


| 
4 . 1 
8 


In 10 other agreements the initial overtime rate 
varies; in 5 of these the higher rate also varies and in the 
other 5 the higher rate is triple time paid after 8 hours of 
overtime. 


Sixth Day Overtime 


Three hundred and seventy-one agreements (42 per cent 
of the 875 agreements analyzed, covering 60 per cent of the ~ 
employees), provide compensation for hours worked on the sixth 
consecutive day of work or the first scheduled day off for 
employees whose regular schedule may include Saturday. Just 
over one-third (35 per cent) of the 472 manufacturing agreements 
have sixth day overtime provisions compared with 51 per cent 
of the 403 non-manufacturing contracts. 


Pay for work on the sixth day is most frequently at 
the rate of time and one-half, especially in the manufacturing 
sector. A greater proportion of the agreements in the non- 
manufacturing sector specify double time pay or offer the 
choice of pay or time off at time and one-half. 


Most Common Forms of Sixth Day Overtime Compensation 


All Non- 
Amount of Industries Manufacturing Manufacturing 
Compensation Agrts. 4. Agrtstag atts Agrts. ho 
Total with 6th 

day overtime 

prov. B74 100 166 100 205 100 
Time and one- 

Dave 281 76 153 92 128 62 
Double time 26 q 8 ; 5 18 9 
Ghoice, of time 

off or pay 

at 1s 42 i - - 42 20 


In 49 of the 371 agreements providing sixth day over- 
time compensation, double time is paid after the initial rate 
of time and one-half for the hours shown below. 


Payment of Double Time After an Initial Sixth Day 
Overtime Rate of Time and One-half 


Overtime Hours After Which Number of 
Double Time is Paid Agreements 

4 a 

7% 3 

8 21 

ll HY) 

i2 7 

Other 9 

49 


In 11 other agreements the initial overtime rate varies: 
in 7 of these, the higher compensation is a choice of double time 
off or double pay after 7 hours of overtime; in the other 4 
agreements, the higher rate varies with different groups of 
employees. 


Seventh Day Overtime 


Three hundred and sixty-two agreements (41 per cent 
of the 875 agreements studied, covering 52 per cent of the 
employees) provide compensation for hours worked on the seventh 


=e 


consecutive day or for employees whose regular work week may 
include Sunday. Over one-third of the 472 manufacturing agree- 
ments (37 per cent) have seventh day overtime provisions compared 
with 46 per cent of the 403 non-manufacturing agreements. 


As the following tabulation shows, the most common 
form of seventh day compensation is double time in the manu- 
facturing sector; in the non-manufacturing sector 44 per cent 
pay time and one-half and a further 44 per cent pay either 
double time or provide a choice of double time off or pay. 


Most Common Forms of Seventh Day Overtime Compensation 


All Non- 

Amount of Industries Manufacuturing Manufacturing 
Compensation Agrts. 4% Agrts. Net?) | Agrts. h 
Total with 7th 

day overtime 

prov. 362 100 is 100 187 100 
Time and one- 

half 137 38 54 31 83 44 
Double time 166 46 117 67 49 26 
Choice of 

double time 

off or pay 33 9 = = ye) 18 


Higher rates of pay are specified in 12 of the 362 
agreements with provision for seventh day overtime compensation. 
In 1l of these, the initial rate is time and one-half followed 
by double time for work in excess of the hours in the tabula- 
tion below; the remaining one pays double time and one-half 
after 10 hours. 


Payment of Double Time After an Initial Seventh Day 
Overtime Rate of Time and One-half 


Overtime Hours After Which Number of 
Double Time is Paid Agreements 

73 2 

7/4 2 

8 4 

11 1 

Other 2 


ek = 


MEAL ALLOWANCES 


In 286 agreements (33 per cent of the 875 agreements 
examined) employees who work overtime are supplied with a meal 
or a meal allowance. 


The payment for a meal ranges from 75 cents to $3.50 
(with one exceptional case of $7.50). The most common allowances 
are $2.00 in 22 per cent of the agreements, $1.50 in 15 per 
Cent and, 52650) inl il" per“ cent: 


Meals are provided by the employer in 67 agreements 
and in a further 50 contracts the employer has the option of 
providing a meal or paying a meal allowance. 


Employees usually must work a minimum number of over- 


time hours to qualify for a meal allowance as the following 
tabulation shows. 


Amount of Meal Allowance Payable, by Hours of Overtime 
Worked to be Eligible for Such Allowances 


Amount of Meal Allowance 


Hours of 
Overtime 
to be Up. td = on 5 l=") S27 01=" "S25 l= Meals 
Bl igiblem ot.00 wis2 U0") 92250 or more Provided Other Total 
1 7 4 1 2 9 - 23 
1; 2 1 2 1 2 - 8 
2 36 5! ie 8 36 2 154 
2}5 - - - 1 - 1 
3 9 19 22 4 4 “ 58 
4 is) ~ 1 2 12 1 21 
Other 5 5 2 ~ 3 6 21 
Total 64 80 49 17 67 9 286 


Over half (54 per cent) of the 286 agreements supply a 
meal or pay a meal allowance after 2 hours of overtime; of these 
36 provide a meal, 27 pay $2.00 and 22 pay $1.50. The remainder 
vary from $1.00 to $7.50. 


pine = 


0779 9T 


od 66 T0E® cly 


COG 8 
BLL a) 
C68 ‘7 ia 
Le 9¥ 
TLecale VIS 
T88 ‘CT 97 
E62 L1 OS 
8176 02 
080‘ 4 L 
TE9 64 yT 
oC0s4 TT 
009‘Z 6 
COAT € 
Tel Z 
887°9 ii 
L66‘T 9 
961 ‘6 ST 
ecu € 
Tee TL 872 
GSE"C7¢ OSE €E0°9ST 602 PGi Coc 
QGE 


682 Ce 88S °€9€ Gey 0€8 ccLl 8c8 T8T ¢SZ SLoaae 


ATIVd CUZ ATVNV 
TV.LOL 
NOILVSNAdWOO AWILYXAO YOd SNOISTAONd HLIM ‘TVLOL 


C/61T 3sn3ny jo se ‘kazsnpuy 4q svakoTdwmy er0W 10 007 BUTI9AO) SJUSMDeIBY SATIOSETTODN oTAeIUO UT 


AVCaLLVS ATAHHM 


SNOISTAOUd 


NOILVSNAdWOO AWILAaAO 


T WIdVvi 


‘+ Supanjoejynuem snosue[ [90st 
sjonpoid [Teo;~meys pue [eoTweyD 
** sqjonpoid [Teoo pue wne[o1}40g 


sjonpoid [Te19UuTM ITT Te JoW-—UON 


seeeeceeees Saonpoid [eoT1IIeTY 
*e*** juomdtnbe uofjejisodsuedy, 
TeotAqoeTe Adeoxs ‘AeUTYOeHW 
seoeeeeeeees SuTQeoTaqey TeION 
**** soTaqsnput [Tejeu Arewrig 
seees Surysttqnd pue sur Uurig 
sjonpoid pett{Te pue aszedeg 
seers SOINJXTF pue vanqTuing 


clchelelelel ole sjonpoad poom 
°° saTajsnpur 3uty IOoT) 
soeeees STTTU ZuTj31uUy 
sjonpoid [[fw eTTIxXe 
‘°° satTiqysnput rsey ee] 


* sqonpoid ofqseqtd pue izeqqny 
eococeveeeveeee sjonpoad ODDe GOT, 
esereeees Soseroaeq pue spoog 


eoeveeeeveeeee SUTIN} oe ynuUeP 


eoceoeeeoeeeee eee soTzaqysnpuy LIV 


AAsnpuy 


on 


ST6 
OSZ 
67E° 7 
697° L 


GSEZ 
009 
GS¢. £0 


G76°T 
986 ‘ST 
€072 

607°€ 


£00, 99 


BSE 682 


c8 GSS LOZ §=922 


9L0 £07 8 8999E 786 OS7 8 €04 


coy 88S “C9E Sey 08 *Z7L 8¢8 TET 7S GL8 


NOILVSNAdNOD AWILYAAO YOA SNOISTAONd HLIM 'TIVLOL 


AVCaNLLVS ATAddM ATIVG C4ZATVNV 
TV.LOL 


eeeee 


uoT3eAa4SsTuyMpe TeI07] 


uoTjei4sf~uyupe Tepfoufzaoig 
uofjeAASTUTUpe [elspey 
S8dTAIES SNosUeTTe0STH 
‘sere SadTAles [ePUOSI9g 
‘**** gaoTAles ssoutsng 


e 


SadTAIeS [eUuoT eVIDOY 


** SadTAIVS VIeJTeM pue YITeSH 
S90TAIVS poJeTeT pue uoT Ieonpy 
cece eee eee eereeeeee*® 390989 
[eel pue soURPInsUyT ‘aDuUeUTy 
see eee eeeeeeeees apeaq TTeIeY 
coeeee* Qpeil s[eseoTOuM 
se eeeeeeees sapqtTTan 
390}eM pue ses dT1IIIeTY 
csoeeeees SUOTIEOTUNMMOD 


ecceeecevneeeaen a3e103S 
eeeees yoTqejiodsuely 
sutAaienb pue 3uyuTW 
eececeecseceseoee Aijselt0g 


BUT 1IN}9e JNUeP-UON 
@ee2eses setaqysnpul TLV 


Aijsnpuy 


$/6T 3sn38ny jo se ‘Aa}snpuy Aq saahoTduy eTOW 10 QOZ BUFASAOD SjuamseIZy PATIOETTOD oFzeqUO UT 


SNOISIAOUd NOILVSNHdNOD ANI LYYAO 


(P,3U0D) T ATAVL 


949'T 


9IS‘S 
87E‘T 
LOE‘Z 
706 ‘*8T 
908° 7S 
HEL Sy 
COcee 
719‘ LT 
SLEsZ 
CLGact 
€ZE 
€69°T 
Cleat 
67L 
Ty * 4 
ZEE 


€69‘TT 
YT? 67T 


7E8°7Z6E 


stTduq 


G T68‘Z 6T 
ZI LLL‘9 CT 
€ 8Ze‘T € 
9 771 ‘6 02 
it S7I‘LE €S 
97 STT*€8 8S 
9 967‘ 9T LZ 
OT 945 ‘6T 9¢ 
€T 960‘°ZE O€ 
v7) 887°9 im! 
Le 9/S‘°LT TY 
if Ose ‘4 ral 
s €9G°€ €T 
€ 080‘6 6 
Z 077 ‘T Y 
L 4 709 ‘TT 8Z 
T CG TL6‘°Z 6 
= ST 961°6 8T 
; € Ec7 1 Gr | 
TZ Haag SE 206 ‘61 ey 
CLE L78°LST =99T Coie Gume cry) (i 66r 06. 1227 


GENS 988° 7S¥ LLG OTY 98E 87S T8T°7SZ GL8 


AVG HLNHAYS AVC. HLXIS AVCNNS GaZATVNV 
TV.LOL 


NOLLVSNAdWOD AWILYAAO WOA SNOISIAONd HLIM ‘IVLOL 


°° ZupTinjzoejnueu snosue[ [est 
sjonpoid [Teoy;weyo pue Teo;wsy)D 
*** sqonpoid [eos pue wneTo1j9g 
* szonpoid [ereuTM IT [Te Jeu—uUON 
seeeeeeeees, sqonpolad [eof 1IIETA 
sseee* quomdtnbe uopt4e.iodsuedly 
°**TeOTAJDeTSa YJdaoxe ‘ATeUTYOeW 
ceeecceeeeeos SuTQROTAgey TeIOW 
* soeTiqsnpuf [ejow Aiewyig 
°* SutTyst{Tqnd pue 3utqurTig 
sjonpoid pet{TTe pue irzedeg 


eee 


e 


SO9InjJXTJ pue s<ainjyuing 
ceeeeeee* saonpord poom 
*** satTaiqsnput 3uyzyiOoTO 
ooeeeeos STTTM BUTIIFUY 
* szonpoid [[Tw eTTIxe]L 
e108 © SsoTiqsnput AVYyIeoT 


sjonpoid otasetd pue rteqqny 
‘veneece = S2onposzd Ol JedOL, 
seeeee SoBeleAeq pue spooy 


eoceevece SuUTINIOe JnueP_ 


ececeseceeeee seTtazqysnpuy LIV 


Ai snpul 


C/61 38n3ny jo se ‘kaysnpuy Aq seekoTdmy e10W 10 QOZ B3UTAGAOD SJUSMBBISY SATIOETTOD OFAePIUO UT 


SNOISTAOUd NOILVSNAdWOD AWILYHAO 


(p,3U0D) T AIGVL 


2875-- 


T68 ‘8 CT 


77L° 49 G 
LyT‘T9 LY 
98T‘€ 8 
coo T € 
€OT‘9T Gy 
acc 7 LL 
TOS T 
620° 9T OT 
00% T 
677 °8T OT 
LOO‘L 9 
7E7°CE TZ 
ter Z 
FEL 1 Z 


O27 E472 L8T 6S0 462 S02 


€8¢ CEL 


9 


ay c86 0SY 8 €0¥4 


7€8 COE (Gel 3 988 7S? TLE Oy oe ayo Uk @ Per Asys SZ8 


AVCNNS GaZATIVNV 
TVLOL 
NOITLVSNAdWOD AWILAHAO YOA SNOISIAOYd HLIM TVLOL 


CL61T 3sn8ny jo se ‘A1z3snpuy Aq soveXkoTdmy s10W 10 QOZ BUTAVAOCD sjUseMEDISY BATIIETTOD) oTIeIUO UT 


st duq $s 113y stdmgy  sja13y 
AVG HINHAXS AVG. HLXIS 


SNOISTAOYd NOILVSNAdWOD AWILYAAO 


( 


P 


4 


3Uu0D) T AIEAVL 


eoeeeeeeee uot eaAAsTuTMpe Teo, 
eoce uoT eazsTuTMpe Te ToupaAoig 
sreeees UOTIeAASTUyMpe Terlspey 


eoeee2ee 


S8OTAIVS snosUeTTe0sSTH 
***** sgoTAlIes [euosieg 
***°* SagdTAIOS ssoutsng 
* SdODTAIVS [TeUuOTI eBay 


** SQDTATOS VIPJTOM pue YITeOH 
S90FAIeS pejzeTei pue uot Ieonpy 
sete eee e eee eeeeeeeees Q3n489 
Teei pue soueinsuyt ‘soueuTy 
tee eeeeeeeeeeees onezq TTEqOY 


eeeee#e? 


seeeees opeiq sTesoTouM 
S580 8.8 8.28 SAT aT TAn 

Ie]eA pue seZ dTIIIeETY 
seeeeee* SUOTIBOTUNUMIO)D 
eoeveeeeoeeeecee 393ei0js 
eeoeceeecen uotjeJsodsuely 
** SuTAzienb pue 3uruTp_ 
eoeseeecececeosecn Ai3sei04 


°° ZUTANVOeFnNuep—uoN 


eeee30#ee?e? sotaqysnpuy aay. 


Aij4snpuy 


Straight time 

Time & one-quarter 
Time & one-half 

Time & three-quarters 
Double time 

Double & one-half 
Triple time 


Equivalent amount 
Time & one-half 


Straight time 
Time & one-half 


14s time or 1% pay 
2 time or 2 pay 


ete 


TABLE 2 
INITIAL OVERTIME RATES 


In Ontario Collective Agreements, covering 200 or More Employees, as of August 1975 


NUMBER OF AGREEMENTS WITH PROVISION 


OVERTIME 
ON 
SATURDAY 


DAILY WEEKLY 
OVERTIME PREMIUM OVERTIME OVERTIME 


PAYSAT: 


TIME OFF: 


CHOICE OF 
EQUIVALENT TIME 
OFF OR PAY AT: 


CHOICE OF TIME 
OFF OR PAY AT: 


VARIES WITH 
EMPLOYEES 


OTHER 


TOTAL 828 435 432 548 a7 362 


ea Wy eh 


INITIAL 


TABLE 2A 


OVERTIME RATES 


In Ontario Collective Agreements, covering 200 or more Employees, as of August 1975 


OVERTIME PREMIUM 


PAY Al’: 


Straight time 

Time & one-quarter 
Time & one-half 

Time & three-quarters 
Double time 

Double & one-half 
Triple time 


545,170 
774 
1,076 


TIME OFF: 


Equivalent amount 
Time & one-half 


CHOICE OF 
EQUIVALENT TIME 
OFF OR PAY AT: 


Straight time 
Time & one-half 


CHOICE OF TIME 
OFF OR PAY AT: | 


ls time or 15 pay 
2 time or 2 pay 


VARIES WITH 
EMPLOYEES 


OTHER 


722,830 


TOTAL 


WEEKLY 
OVERTIME 


329,747 


363 ,588 


NUMBER OF EMPLOYEES COVERED 


OVERTIME | OVERTIME 
ON ON 
SATURDAY | SUNDAY 


241 - 
= 293 
245 ,859 715099 


285,884 
1,135 
= 275 


15,850 


289,358 | 386,416 


OVERTIME 


ON 


SIXTH DAY 


334,358 
550 
a2 e202 


454,886 


OVERTIME 
ON 


SEVENTH DAY 


164 ,660 
550 
179,810 


1,801 
2,785 


4,412 
34,352 


2,862 


1,602 


392 ,834 


-_ 7 

| “eae 
7 - 
—_ - : 2 a a 
Be ete as 


: 
a Ss 
gi 
, »S 


1 at a. we % auc i tHe Lei 


ae ke 


2 
= 
_ 


at: 


mae. 
To): 


7 
$5 2@e 
7 lap arin 


rT 


